
JOB TITLE: Associate Pastor 
 
REPORTS TO:  Senior Pastor 
 
DATE: November 2018 
 
POSITION SUMMARY:  
 
Are you looking for a church with a mission to equip church members to connect with others, 
grow in their relationship with Jesus Christ, and serve in their community, in response to Christ’s 
Great Commandment and Great Commission? Do you want to mentor and direct child and youth 
ministers to build the foundation for living a Christ-centered life? Are you grounded in Lutheran 
theology, but comfortable with changing worship styles and engaging conversations about 
Christian roles in society? If so, then come talk to us. Risen Savior Lutheran Church (RSLC) in 
Broomfield, CO, is a dynamic church in a vibrant and growing community. We’re looking for an 
engaged and passionate Pastor to lead us into the future and work in our community. Read on for 
more details about how you would fit in here. 
 
WHAT YOU BRING TO THE TABLE: 

• Strong foundation in LCMS theology 
• Passionate about the future of Christianity and helping young people to share that passion 
• Jesus-directed, and self-motivated with a history of success  
• A great preacher, able to convey the word of God as it applies to real life 
• Able to communicate and establish effective working relationships with a diverse 

congregation and community (which includes 64% “None” religious adherents), 
conveying a genuine concern for their needs and a desire to provide exceptional service 

• Willingness to grow and learn and ability to help others do the same 
• Comfortable with social media in today’s and tomorrow’s forms 
• Creative and highly organized, with solid time management skills 
• Ability to nurture his inner self through a disciplined life of daily fellowship with God in 

prayer and Bible study. 
• Able to respond effectively to the most sensitive inquiries or complaints 
• Can apply principles of logical and biblical thinking to a wide range of intellectual and 

practical problems 
• Plays well with others, but also able to work independently 
• Strong oral and written communication skills 

 
EDUCATION AND EXPERIENCE: 

• Rostered LCSM pastor 

ROLES AND RESPONSIBILITIES: 
• Mentor and manage the Director of Children’s ministry to establish in our children a love 

of Christ and a foundation for His ministry. Specific areas of mentoring might include: 

o Aspects of children’s education, including curriculum, staffing and volunteer 
recruitment and training 



o Seasonal and special events for children’s ministry 

• Mentor and manage the Director of Youth ministry to build the love of Christ and enable 
our youth to continue His work. Specific areas of mentoring might include: 

o Active involvement in the life of our youth by helping and facilitating building 
strong relations with their peers in the community 

o Youth events, such as concerts, retreats, summer camps, fun events and other 
activities that help our youth connect to each other and the church 

o Bible studies and other learning opportunities in order to build confidence and 
conviction in our youth when they are ready for university, the military, or job 
opportunities 

• Assist the Children and Youth Ministers to recruit and train volunteers to assist in overall 
execution of their respective ministry programs. 

• Encourage the Children’s Ministry and Youth Ministry teams to be actively involved in 
events and activities in the community. 

• Build and conduct the confirmation program, including teaching and counseling our youth. 

• Create and direct an active young adult ministry by: 
o Reaching out to single and married young adults (ages 21 to 45) in the church and 

in the community; providing opportunities to connect with others, grow in their 
relationship with Jesus Christ, and serve in their community 

o Conducting Bible studies and other learning opportunities, that will help young 
adults build solid Christian lives 

o Conducting pre-marriage training 

o Encouraging formation of Connect Groups for young adults to help them bond 
and grow as Christians 

• Other Ministry: 
o Oversee and conduct Bible studies and other learning opportunities for members 

of the congregation. 
o Recruit and train volunteer teachers and leaders to plan, prepare and lead selected 

studies. 
o Assist in worship in cooperation and collaboration with the Senior Pastor. 
o Attend appropriate committee and Board meetings. 
o Get to know the church members and help define the future of our congregation. 
o Be actively involved in events and activities in the community. 

 
WORKING RELATIONSHIPS: 

• Reports to the Senior Pastor 
• Supports and works with the Manager of Administration 
• Works with all Staff, boards and volunteers 



• Supervises and works with the Directors of Children’s and Youth Ministry 
• Builds relationships with church members 
• Interacts with other LCMS churches and auxiliary organizations 
• Interacts with other religious organizations in the community and the community at large 

 
SCHEDULE:   
• The Associate Pastor of is a full-time position; however, the hours are typically as 

required.  RSLC’s expectations are that the pastor will be available to constituents when 
they are available.  As such, it is anticipated that a portion of the pastor’s time will be 
spent at meetings, activities, and events in the church and community (including evenings 
and weekends). 
 

CONCLUSION: 
• This Position Description is intended to convey information essential to understanding 

the scope of the position and general nature and level of work performed by the holder.  It 
is not intended to be an exhaustive list of qualifications, skills, duties, responsibilities or 
working conditions associated with this position. 

 


